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*l*mas MAYOR'S NEW JNTER-
RACIAL COMMITTEE
week Mayor Jeffries asked
Common Cmmcil to approve a
terracial enmmittee with

nd

of ommittee
ry sign !eaht step for. all" of
the citizens of Detroit.

The composition of the committee
|is worthy of note at this time. It
lis made up of six city department
theads and five public members
(citizens). It has been long recog-
nized by Negro leadership that gov-
ernment must set a good example
of fair practice in employment and
treatment of all of its citizens be-
fore it can demand that private in-

gard to race and color. The way
this committee is now set up, when-
ever there is a problem involving
discrimination and unequal treat-
ment in the city government on ac-
count of race and color, it can be
thrown directly into the laps of
the city department heads from the
 Interracial committee itself be-
cause, as is obvious, the Interracial
committee and the city department
 heads are one to a very encourag-

‘ing degree. The idea of putting city

department heads on an Interracial

| problems Negro citizens face in this

| Board

b‘%ummitteeu are in a position to bring

| Detroit about any program or lack

’200 ,000 Negro citizens of Detroit.

| to see that ar
{ by the city of Detroit' must serve

| to race, creed and color.

committee showed great insight and

rawareness of the Negro problem on
. the part of Mayor Jeffries. It would

have been easier for him to have
asked the council to appoint and
estahlish officially an Interracial

committee gf citizens who have no |
oftwial connection with city gov-
ernment. Such a committe’a’s hands
would have been 'tied as far as
~handling some. of the very knotty

community. The present committee
can deal with matters of race dis-
cnmmatmn and unequal treatment
in the police department, in th
of Education, Departmen
Public Welfare,~ Housing comrms-
sion and Board of Health.

The five public members on the

‘to the whole committee the think-
ing and feeling of the citizens of

of program th: the clty depart-
. any given
n on the
g’ and ‘mtelll-

time. Negro rep
committee is

| These Negro representatives on the
committee are intelllgent ‘ehough
_program carried on

‘all of the people without regard

The committee also, because of its
composition, gives for the first time

P

| to pin down some of their com-

‘| worked out by the Mayor, all city

‘Negro organizations an ‘opportunity

p&aints and to have their complaints
and charges considered by the City
f Detroit. Heretofore, the com-
laints of Negro organizations and

ders have 'bgeun ﬂung out at the

have in the bl

their respons;blhty by - pointing to
the evils in another city depart-
ment. Now, with the arrangement

department heads are in a position
to be forced to face their individual
sins and the sins of their depart-
ments simultaneously, providing
Negro organizations and leadership
use sagacity and  responsibility
where the matters of race are con-
cerned in the advancement of our
people.

dustry employ people without re-

There will be those in leadershmf

tion w111 be very happy to do no ;
ing if the' active and responsibl

individuals and" ‘organizations leave|
the" whole course of the committee |
to its own ways. This present com- |

mittee can be the most effective in-
strument for justice, progress and

good will among the races in De-|
troit if the citizens who are really

concerned give it work to do, be-

| growing out ..of racial

| a cure-all. Everyone, however,

cause these citizens see wrongs that !
must be corrected by all the people.
The success of this committee will,
to a large extent, determine some
of the teahmque& w,armcial ac-
tivity in Detroit a his war

No one with any e mprehang:pn
about Detroit’s manifold: prohsn

standing will see the comir
is sincerely econcerned about the
unity. of our great, city will ap-
‘preciate the judgment and concern

shown by the mayor in appointing
the type of committee he appointed. A

RAGE MEMBERS
SAY GROUP HAS
‘BRIGAT FUTURE

‘Hardin “‘Wanbé“ Elaws' In
Educatmn And Police
Depts. Corrected

Eull cooperatlon in' any .effort
aad with any organization working
for, better relations between racial
iﬁorlty groups and the gen-

oral uplift of the city of De-
‘{roit was'the pledge of three Negro
members of Mayor Edward J. Jef-
fries’ recently appomted Interracial
Commission :who -were interviewec
by Michigan Chmﬁicle reporter:
this wee:

At .the ,sameAtlme. one membe
of the commission, Walter Hardin
international.chairman of the UAW-
CIO . Interracial Committee,  saic
“thathe would be reluetant to con
tihue with: any group unless somse
attempt is made to get at the basic
| causes of friction between the races.

None of the aprointees had been
lofficially notified of their appoint-
_ments or the date of the commis«
ision’s first meeting when we went
‘to press Tuesday.
' Education, Police Hit

‘In a.statement to this reporter
‘Monday, Hardin pledged “fullest
coope,ratlon” with the mayor's ef-
fort to bring about better under-
ween the races and pre-
nght future” for the

roup can do a lot of good
eneral moral

uplift of the city, Hardln declared
“There are great possibilities for
builﬂmg sound racial relations if
&,cummlsslon has confidence in

cooperates with other groups

y working toward- that end.
am anxious to see the commis-
get at the roots of some of the
uble in Detroit, such as correct-
flaws in the educational system
o averhaul the be-
olice Department.”
Cooperation
ther Attormeys Edward: A.
ons, recent candidate; for- the
mon Council, ner Cecil Rowlett
liscuss the work of the com-
n at length  until - officially
notified of their appointments save
ledge cooreration and predict
ight future for the city through
work of the group. |
aven’t been officially notified
1y appomtment » Attorney Sim- !
s declared, “so I don’t know
1 am supposed to do. However,
serve the best way I can to |
the work of the committee a
s!l
eclaring that he is already busy
her civic work, Attorney Row-
aid that “my appointment to
ommission came as a complete
orise. I will do my best to aid
e mayor’s effort to iron out
of the difficulties affecting the
hip between the .various
s in the city.”
chexs Appointed ;
members of the committee
ce Commissioner John
dent of

" ssion; Bru
Dougla: ) health commxssion r, and
 Daniel J. Ryan, cupermtendent of
the Welfare Department.

rmal approval of the mayor's
nmittee was registered by the |

.work of the group.
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Tlast ThursdaYI

tcommon " council 000 |
bod: ropriated $15,

when the body %Egdset Yo it the |

in the mayor’s g maygr
reed that quarterly reports of the
?Ngofk of the comrrxlxtbee should be
de to the council- .= .
" * Norton Declines
‘8o far as could be learned ;this
week, the committee ig still with-

who headed
following thebilur':e rlo";z,

ould be unable to serve.
W“I am entirely in sympathy with

B i
b

th old” cmnmlttee
% sa1d he

e work; it is important and it/
g:aeds to be dope,” Norton said.
«put I have neither the time mor
the strength to take on the add1-
tional work and’ msponsib;hhes
Norton is executive secretary  of
the Children’s Fund of Michigan,
| chairman of the State Hospital
Commission -and chairman of the
Detrmt chapter of the Red Cross.

Attorngy Cecil R‘
nent iawyer, last wgek a‘
appointment made by
ward J. Jeffries.as am

William J. Norton, ;

general uplift of ‘the race. ‘and

pledged’ his support ‘to the
and best interests of ‘all' iti
of the glttg of Detroit,”’ ‘it
receive is week b the ichiga
Chronfiele.. % M g &
Rowlette, . along wgfh two e
Race members; Atty. A
Simmons and Walter
national chalrman 1> (R €
had their appeinunents. annbuhced
last week by Mayor Jeffries. b
Text of Atty. Rowlette’s letter to
the mayor follows: % /= ..
- Januars 21 1944
Hon.’ Edward JiJeffries,! v
Mayor of the City of' Det,{mt
City Hall Building, 4

¢ mterests‘of all

Waﬁt you to know thattl am

? deeply ‘gratefiil fo ‘you and  your

Executive body, the CDr:muon’Coun-
|cfl, for thisirecognition.

g ; ﬁfthn _magnitud, ,Hhe
program’ which ‘,*m asmgne% - this
‘Committees/gand+ the ‘responsibili
which it eaﬂ-ﬁgs ] 55&3 el
do my ibest to' carry o

1mposed upon me wmi j
cérity” and mtagrm}'. ‘at
havihig in, mind“the' good and
' citizens ‘of. the
Ahis communi-

Detroit, Michigan,: 210
Honorable Sir: . ° |

Beg to acknowledge yours of the i,

iFg iy

; ’Ver}?* “t‘!‘tﬂy yours; %
(Signed) ,CECIL L, ROWLETTE,




GROUP HELD
FIRST MEETING

* In its initial ‘meeting at th
tral Y. W. (08 A Thursday t

committee on' Interracial
ship, Department of Public
of the Detroit Council of C
proposed, in a re-solutmn th
mation of an Interraclal Commis-
sion by the Mayor of Detroit. The
Rev. Charles A. Hill, cha—irman of
the group presided.

The Fellowship lauded the ami-
cable settlement of the Sojourner
Truth Housing dispute and dis-
cussed other phases of housing, em-
ployment discrimination and the
possibility of the formation of an
Interracial commission. New de-
velopments in the Colonel Ham-
tramck housing situation in Ham-
tramck which threatens another |
Sojourner Truth situation were dis-
cussed but no course of action was
planned.

It was decided in view of small
attendance at this meeting, to sub-
mit the iquowmg resolution to the
entire committee by mail for bal-
lot (approval or otherwise) and
then to present the results through
the chairman of the Public Affairs’
department as the judgment of
this committee before the board
meeting, June 11.

Resolution

The Interracial Fellowship, being

8 sub-committee of the Public Af-
fairs department of the Detroit
Council of Churches, at its first
meeting on June 4, at the Detroit
Downtown Y.M.C.A., takes this
occasion to express appreclatxon of
the just and on the whole amicable
solution of the problem of the So-:
journer  Truth housing project.
This, we feel, is in keeping with
the Christian spirit and that of
American democracy, and it is sal-
utary that in this period of na-
tional and international crisis such’
problems can be handled without
racial discrimination. |

With this outstanding example of

hat may be accomplished through

.terracial understanding and co-
operation as background, we ex-
press it is our judgment that the
present -is an auspicious time for
the appointment by the Mayortof
Detroit of an Interracial commis-
sion, to study and assist in the solu-
tion of the many remaining prob-

lems confronting white and Negro. |

peoples in the city.
Call For New Bill of Rights

One such area of possible fric-
tion is- that of discrimination in
employment, even in war produc-
tion industries which purport to
represent the nation as a whole
and where civie unity is most
necessary at the present time. An-
other sphere of discrimination is
in respect to community housing,
and we would- call =attention to
such projects as the “Colonel Ham-
tramck” unit where in spite of
assurances to the contrary, the Ne-
groes though most needful, of low- |
cost housing accommodations are
in danger of being excluded from '
housing built upon land formerly
occupied by Negroes as well as
whites.

These and all such difficulties,
we are convinced, can only be
solved with credit to a democratic
nation in the spirit of the New:
Testament and of our ,Amemcan

*ill of Rights.:

Members of the commitiee re-
ceiving these minutes are asked
to give a reply by the enclosed
postcard as to support or objection
to the above resolution, together
with any comments thereon. .

Plan Interracial Meeting Series

It was suggested that in Au-
tumn and winter it would be well

to have a series of interracial meet-
ings, perhaps with dinner and with
speakers and discussion on perti-
nent problems. A need is felt for
L ume experiments in interracial
ship and ° cooperation, and
ere more so than among stu-
. and youth whom the church
S‘ ould be reaching with a program
of umversal brotherhood begmmng
at home.

It was also proposed that all
members to whom ' these minutes
are sent be urged to submit by

return mail any suggestions they
may have to make the work of our
comh\'uttee more effective. d

Members of this Interracial Fel-
lowship committee are: |

Rev. Charles A. Hill, chalrman,:
Hartford Baptist «church; Mrs,
Gladsoe, 4531 (King avenue; ’Mrs
Frances ‘Comfort, 4712 Lawrence
avenue; Russ Cowans, the Detroit
Tribune, 2146 St. Antoine; Rev.
Henry Hitt Crane, Central Method-
ist church, 23 East Adams; J. Hart-
ley Fowler, Northeastex1 YM.CA.;
Rev. Owen Geer, Mt. Olive Meth-
odist church, Dearborn, Mich.; Mrs.
Philip Gentile, 16871 Betwaod ave-

nue; D¥, Edgar DeWitt Jones, Cen-
tral Woodward Christian church;
Rev. Owen Knox, Bethlehem Meth-
odist church;

Marion Kellogg, 2450 Penobscot
building; ‘Rev. J. R. McClain, St.
John' Colored M.E. church; Rev.
Tracy Pullman, Church of Our Fa-
ther, Cass avenue; Rev. Marshall
church; Rev. S. D. Ross, Shiloh
R. Reed, Nardin Park Methodist
Baptist church; Rev. C. Lebron
Simmons, 585 Gratiot avenue; Rev.
Horace White, Plymouth Congrega-
tional chureh; P, J. Woods, 568
| Palmer avenue; Dr, J. J. MClen-
don, 503 East Warren avenue; Rev.
Benjamin Jay Bush, Westminster
| Tull, business institute; Rev. T. T.
' Presbyterian - church; = Arthur F. ‘
Brumbaugh executwe ‘secretary, |
| Detroit Council of Churches. |

OLD COMMITTEE

10 BE_REPLAGED

BY NEW AGENGY

M‘ayor Jeffries Seeks Way
To Iron Qut Racial
Red gt - Problems

co E{j

A ‘major step toward better face
relatmns .in. Detroit may be taken
shortly by, the city adminisiration
tc informed sources from

It i generally known that the
Mayor’s ~ Interracial committee
which was hastlly creatéd following
the riot tast year has not had an

ved that this commxttec
which is cempﬁsed of six whites and
51x Negroes will be replaced by a
the lines of the

many resem-
dent’s Fair Em-
comimittee.

al body w111 no

mis .

blances to tk

ployment - Practice
The new interra

doubt have a b

powere

condition

relations last 37ear d is hstemnv
to a variety of advisers on what is

best to do.

Dr. Robert Weaver who  resigned’
from the. Wa [ i

)ty - A NEW COMMISSIGN

~“Mayor Jeffries has been asked by the Inter-
racial Fellowship of the Detroit Council of Churches
to appoint an interracial commission “to study and
assist in the many remaining problems confronting
white and Negro peoples in the city,” and he was
commended for the “just and on the whole amicable
,settlement” of the Sojourner Truth controversy.

Some. leaders in the past have expressed skep-
ticism over the actual value of varied interracial
groups, committees and commissions. Most of us
will agree today, however, that every new interracial
group that comes into being now will of necessity
have a greater social value than at any time in the
past. Much of the old opposition to interracial com-
missions of the sort contemplated in the resolution
of the Detroit Council of Churches resulted from a
feeling that such commissions never‘feﬁ'eally accom-
plished anything concrete, nothing that you might
point to as a job well done.

We insist, however, that somebody has got to
begin a serious study of the issues between racial
groups and that if this commission resolved itself
finally into .uerely a study group, it would still be
worthwhile. Behind ‘the hand of prejudice and d1s-!
crimination is too often a colassal ignorance, a lack
of knowledge of the basic causes of conflicts,
frightful misconception of the demoecratic process
and a misunderstanding of minority problems, In
other words, an interracial commission composed of
sincere students of our social problems would have
a tremendous educational value besides being an in-
strument for positive action when 6ccasion demanded.

It is' a mistake to believe that any sort of ‘com-
mission ean work miracles. Thex_' s, :nevertheless
a definite need in our city for sgm e organized at-
tempt to- get to "the botﬁom of the rssﬂes Whlch are
creating unrest and
the’ hope ‘that s
itself which woultf feclude the pos ;
actmn. '

fxéld of race rélati'ons in this arsenal 0
we call Detroit.

‘31Q439q

It wassdnnounded last week that

suojlefay A3 jUNUO) UOC UO|SS |WWo)

onys was named
Interracial

1a Ll
milar’ bodies since the racial out-
breaks durmg the summer of 1943.

]




‘THE FACTS AT

‘cial Committee a Chance — Many
people have thought that my sfud-
\ied criticism of Mr.. ilat(%i Thomp-

(for that job. He is unfit for the

| “sell” people right race attitudes,

| ness dealings certain race discrim-

ituatmmt of minority groups. The
handicap of

I

 GIVING THE MAYOR'S lnterra \

son, ‘the newly, elected executive

in that they have selected

a p

gressive  well equipped dSSlStdﬂt;

| Mrs. Béulah- Whitby. She knows
| the problem, knows its implications
\and she knews that. a program has
' to be outlined and . practiced ‘to
'meet: some of these problems.
our executive secretary can learn
by working with Mrs, Whltby he
can serve our”interramal mterest m
;,Petrmt. @

.w..“(‘,,,
et L

If

secretary, of Detroit lntemml
Committee was imiaolmo ‘and pre-
’dmu in.its import. There are. -oth-
‘thp know me well enough to

rned about |

£
never decide jan
nor for my people

‘am' concerned

politics, These same people knowv
that I take the business of leader-

ship very seriously, and would not\

‘issue a statement based on snap

judgment, and without. a pretiy
thorough investigation-of the facts.

Mr. Harold Thompson is’'a. good
man personally,” His character sor
his motives can be successfully
challenged. He is totally unfit for
the job he Has been elected to do,
by Detroit’s Interracial committee.
The majority ‘of the people on the
mayor’s committee, who voted for|
him, know full well that he is unfit

job because he does not understand
its implications, even superficially.
He believes in some mystical pro-
cess, by which men are made to
love their neighbors, and to respect ||

their neighbors rights to earn a|’

living, and to reside in a decent
house. He believes in getting peo-

ple to keep quiet about wrongs, is||

an answer to the race problem here
in Detroit. He thinks you can
by just talking to them. Of course
we know this is childish .and to
some extent very naive..

Also Mr. Harold Thompson has||
been connected with an organiza-
tion that has practiced in its busi-

inations. Your correspondent has
in his files, letters from people say- ||
ing that the organization Mr. ‘Har- |
old Thompson formerly represent-|
ed, was most flagrant in its mis-

Mr.: Thompson's to
overcome his “former connections,
as far as the great masses of work-
ing people is concerned, is a task
bigger than he has conceived it to
be at this moment, He may brag
about his givlnx up a better job; to
take this job at 'a lesser salary,
shows his good intentions, all that
he wants. But the plain cold facts
refute any claim fo a profound m—}
terest in the job. Certain peopleQ
within his own organization pro- }

moted him to his présent /job,
through certain influential people
on the Mayor's Interracial commit-'
tiee. 1 have heard Harold Thomp-
son talk, and his concept abput in-
terracial conflict is so far from

reality- that it-will take him a long ||

“i** %

LOEAL JEWISH,
[EADERS

ASCHOR UNITY

Y=i=HH - chaen
Plan Joint Committee To
Press For Improved

- Conditions

A commitiee of six outstanding
citizens representing two minority
groups, Negroes and Jews, was
appointed last Monday at a joint

| meeting of Negro and Jewish lead-

l'ers to draft proposals fo present to

kthe Mayor’s Interracial committee
"which will promote

over g at the invi
'of Samuel Leiberman of the East-
side Merchants Association,
The Committee

The six-man committee which
was appointed at the suggestion of
Horace White includes Joseph Ell-
man, L, C. Blount, Rabbi Frahm,
' Gloster Current, Attorney Rosen-
berg and Father Dade. Immediately
following. the, luncheon, Dr. J. J.
McClendon ‘called wupon Rabbi
Frahm and Father Dade to make
the principal speeches. Both stressed
the importance of celebrating
brotherhood week each year and
expressed hope that the ideals of our

: democracy would be made to work
in our every-day life..

Horace White bated thg\ social
and economic condltmns under
?}rlhlcn Negroes. chafé and ca%sglgated

e

o ol : 3
He c?hérged that nelther the ' dlrector
of the Mayor’ mi

chairman we:
adequately 0

time to get himself in a frame of |muni

mind where he can serve the best
interests of Detroit in matters hav-|
ing to do with race conflict. Mr.
Thompson is frightened by a real |
discussion of race conflict, not to
speak of working constructively to
alleviate race conflict.

The chance we must give Mr.
Thompson lies not.in waiting for |
him to make ceriain disastrous |
blunders, but rather to point out the
‘blus s ‘he  will. make unless
W ‘of them beforehand.

The Negro people in Detroit, are
in ne frame of mind to accept a
dodging: of the' things that mean
most ‘to them. The working peo-
ple of Detroit will not understand
the executive secretary of an in-
terracial ' committeé trying to use
sweet, meaningless words: fo " deter
them “from the struggle to- arrive
-at the position in their community,
where they are not-the victims of
unemployment, bad housing, inade-

quate medical care, and a beastful, |

and brutal police department, The
common .peovle of Detroit are ex-
pecting Mr, Thompson to deal with
a Board of Education, which per-
mits its music teachers to teach a
Isong to.its children entitled “Feeﬂl
| Them Darkies on Shortnin’ Bread.”
| These things are jat the core of |
race conflict. Mr. Thompson just ||
‘as well prepare himself to desl
| with these -matters " in a realistic
and constructive -manner.. Any
other coursle w1i1n$spe11 his defeat,
and certainly willimean: fragic mo-
ments in_ the. life of Detpoit.

There is some hépe, however, for

munity leadership must not “take a
defeatist att 1tu@e toward municipal
or civie a, ! dealmg with race
relatlons

siation woulti be: happy to ex-
change business methods and views |
with a similar committee from the
Eastside Merchants Association,
' Mr, Frazier of the Detroit Round

Table o;; Catholic, Protestan
Jews sooke of the work of his or-
the' Twelve .anm;t;g described

the mew  civic  cenf
were extended by Prather Hauser

o
\fhe YMCA and a s&xort summary |
‘of th discussion was made by Louis |

Nnames have readv been e
'tioned. Dr. J. J. McClendon invited
the group to attend a similar lunch-

ich will be given by the
¢t month. -

the committee’s doing a real job,

interracial |

and |
ganization and Alonzo Parrish otﬁ

some of the work being done at
center.  Greetings ||

resentmg the Negm,

{THE, FACTS
IN OUR Nsw

By HORACE A.

. When Will The Mayor's Inter-
| Racial Committee Begin to Talk
About 'A Program?—The Mayor’s
| Inter-Racial Committee
toying with its job. To date, it has
not seen fit to present the public,
any idea of & program. It has been
hearing ts from the various
departments. in the city of Detroit.
’t has heard a “perfect” report from
the recreation department. One
would feel that as far as the rec-
reation is concerned, Detroit has a
paradise in its mass recreation ac-
tivities, Nonsense! It is nothing of
the kind!

The Police Department is shot
through and through with inef-
ficiency, ignorance and selfishness,
on the part of its many directors of
pohce divisions. “The only hopeful
sign in the Police Department is
that John Ballenger is realistic,

The Detroit Housing Commission
is soon scheduled to review its pro-
gram. One hopes the Detroit Hous-
ing Commission’ will not come out
with so much lack of insight on its
part as some of the other depart-
ments seem to be escaping with.
The Detroit housing program has
been short-sighted and bigoted, and
in many respects, anti-democratic.

The Mayor’s Inter-Racial Com-
mittee might just as well face the
fact now, that summer will pro-
duce an increased number of inter-
racial .conflicts, unless something
definite is done to prevent these
‘conflicts, Our people are living in
rat-infested houses; they are living
on top of one another; they are
bitten night after night, in an un-
relenting manner, by bedbugs.

' Housewives cannot prepare a de-
cent meal without the interference
of cockroaches, Hundre«%:)fkpeople

S
WHITE

will be escaping this cofidition by
going to the parks. They will be
escaping on crowded streetcars and
buses. The Mayor’s Inter-Racial
Committee should understand that
race . conflict is not created in a
vacuum. Race conflict is possible
because of the lack of physical sur-
roundings and objective conditions
;;mder which 'people are forced to
ive

Already, Negro workers are be-
ginning to feel the sting of dis-
crzmmatmn in some of the “tem-
porary”
coming to workers in the city of
Detroit, The committee ultimately
has to take this matter to the au-
thorities in-industry and in govern-
ment, with a positive program deal-
ing spemﬁcally and forthrightly
with the matter of diserimination.
|| Negro youth has only one way to
show its resentment to being dis-
criminated against, and that one
way ‘is through violent protest.

The Mayor’s Inter-Racial Com-
‘mittee will try o meet these prob-
lems of discrimination with talk to
to the people. A seeking out of a
few isolated incidents on the part
| of a few people and saymg *This
| is the crux of the problem.” When
|-actually, this is not the .erux of the
H problem,-but this is a manifestation
of the very deep underlymg prob-
lems of. discrimination in govern-
ment,  education, recreation and
helalth e e A

fear aml anxiety would
cause  them. .to want to  create
-trouble. In other words, the Com-
‘mittee better quickly make up its
mind that rats and bedbugs equal
race riots in the summer time,

‘has been|

lay-offs that have been:

i

| in order t

Intevd-Raci al
b-12-4Y4. M- :
Committee Maps

Policy ﬁrogram

y requests for
| a statemeht regardxl ure activi-
ties, the Detroit Int acial com-
mittee unanimously adopted a policy
and program at its regular meeting
last Friday.

Harold Thompson, director of the
Committee, emphasized that the
policy and program adopted was a
directive for the future and did not
give a full report of what has been
done since the office was opened
last March 1.

The program’ submltted included
plans for action in the following
fields: popular education, law and
order, housing, .transportation, pub-
‘lic education, welfare, health, parks
. and recreation, economic opportun_-
ity, and Negro and white responsi-
bility.

The Committee establishes the
practices of its body as:

1. To perform none of the func-
tions of existing city departments
or private organizations, but to co-
operate with such agencies in de-
veloping policies or programs af-
fecting interracial relationships.

2. To refer requests for service

Responding t

from individuals to appropriate
service agencies. .

Harold homp’z n, diréctor' f the
Detroit Inter-racial committee who
has been under fire from Negro
| and white groups since early last

fall, submitted his resignation to
James K. Watkins, chairman of the

8 comm1ttee last Friday.

Mr. Thompson asked that his
resignation become effective Feb.
28. Hmstateﬂ that he was resigning
enter private business.
Speculat on over who would re-
place Mr. Thempson is widespread

' Chronicle, Mr. Thompson said that

| among c’1vu; aﬁd

gohtlcal leaders.
‘the affairs of
or a year. Last
Branch of the.
d ‘Mayor Jeffnes
hompson.

In a statement to the Mlchlgan

He had diri

he will continue to work for inter-
racial goodwill, and will give the
committee - his fullest cooperation
at all time

Mr. Th on is- an active lay
churchman he Episcopal
churehie s

el AR -
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to have some money and a paid
'staff if it were to deal adequately

| To accomplish this, the Mayor ap-
| pointed an official committee, and
|went to the common Council and

' money: was granted.

'it was necessary for a commititee

ried on with the sole purpose of |

5[ ‘L‘

By HO
BARKING AT THE DETRorr'

INTERRACIAL COMMITTEE , .t.'-

We all knowsthat after the Detr
race riots, there was a deman
on the part of many local people
to have Detroit take some steps to
prevent the mmem ‘of bloody
race riots. To meet this demand,
committees to deal with inter-race
conflicts were set up.’ The. Detroit
Council _ 3! Churches set up one.
The Ma.yor appointed one, These
two had no official city sanction.
They were good-will gestures on
the part of church members, lib-
erals and officials of the city gov-
ernment. It ‘was decided, after a
trial with these commitfees, that

with the many problems confront-
ing such a committee every day.

asked for money for the support
of the committee’s work. The

| cial discord that we see on every

S mittee to outline a program to

| is put into effect, is baying at the
| moon.

doeits best work in terms ot keep-
ing the peace. Everybody knows
that we are involved in basic eco-
nomi@w;rob_lems, and these prob-
lems have -to be solved in order
. to overcome much of the interra-

hand. To ask an interracial com-

eradicate these basic economic
problems, and to mry on the so-
~cial action necessary fo see that
| a program of change, economically,

The Interracial committee
can no more deal adequately with
the deep underlying economic con-
trols in order to effect economic
change that the National Assecia-
tion for the Advancement of Col-
ored People can cause basic eco-
nomic change.

The difficulties confronting an in-
terracial committee are the same
as those confronting the National
Association for the Advancement
of Colored People. They are that
no one community organization in
our democracy can, nor has the
right, to dictate change. Economic

change must come from the people.
The men and the institutions that |
now control our society are not
amenable to the ideas of justice
and democracy because some peo-
ple wish them'to be. These insti-
tutions and men can only be made
to do justice when the people are
aroused  to demand justice. Tt is
not-the business, therefore, of an
interracial committee to carry on
social action, but rather it is the

At the time the staff was selected
to carry on the work of the De-
troit Interracial Committee, many

of us did not particularly like the||
person selected to guide the whole

program. We felt that his back-
ground did not give him a clear
enough grasp to function with|
meaning. It is no more than fair |
to say at this time that he has not
done much of what should have
been done. The other statement
that must go along with this is
that some things have been ac-|
complished wunder. his leadership.
Certainly, he has seen that the
idea back of the appointment of
the Interracial commitiee is sound.

The committee has reviewed the |

programs of the various city de-
partments. This review was car-

determining whether these depart- |
ments were so rendering their serv-
ices as to 1 ze the possibility |
of inter-race conflict wing out |
of the manner in which their serv-
ices were being rendered to all
the people of Detroit. This task
was an important task, because it
gave some measure of confidence
in the city government to all of
the people.

The committee then set up lis-1
tening posts and “receptors” of ru-
mors throughout the city. It is im-
possible to measure the good re-
sults of this program, but certainly
the results were great. There is|
nothing that creates inter-race con-
flicts so readily and easily as rumor
going unabated and unchallenged
through a given community. If
people have some place to take
their complaints of mistreatment
on the basis of race, the possibility
of race conflict is cut down 95 per
cent. These listening posts through-
out the city served to keep the
people of the city looking to their
officials of the city for seitlement
of inter-race conflict,

There are those who would have

Detroit’s Interracial committee dive

info a program of basic social
change. Certfainly, basic change we
must have, but anybody with an
iota of understanding as to how

social change is brought about in |

our democracy, cannot demand of
a mere interracial committee the

program mnor the actlon necessary3

for social change. Housing has
been often mentioned as one of
the things with which the Detroit
Interracial committee should deal.
Housing is bad, and especially bad
as it affects the Negro citizens of
our community. To change this
condition will take much more
power, political and economic, than
the Interracial committee nas and
will ever get.

Every organization in the city of
Detroit that has fought for an in-
telligent and more democratic deal

where on this program until the
head of the police department was
|the kind of person who could ac-
cept that a new day was necessary
if the police department was to

/i

in the police department knows ||
that it was impossible to get any- |

for all of the people, no matter
iwhat that social action may be at
any given moment.

It is the business of the NAACP,
labor unions, churches, and other
groups that are dedicated to' the
'onward march of the people, fo
| effect social changes. People all
‘over the country are getting notori-
ety by insisting that the inter-
racial committees take up the cud-
gels for social change.' This is silly,
and shows a lack of understanding.
Interracial Committees are reme-
dial in characfer, while social
change is being forced. They will
be able to serve a great purpose
in this transition period in our
inter-race relations, so long as they
keep this position. They will go
out of existence, and will allow the
going to be much harder, as a
going relates to inter-race conflicts,
if the leadership of these interra-
cial commitiees falls to see this
' poink |
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The Common Council agreed to
assure funds for the continuation
of the Inter-racial Committee de-
spite protests of Councilman Wil-

liam Rogell and Charles
Dorais.

A heated dlscusswn over the
committee’s work followed the re-
quest made Tuesday by James'K.
| Watkins for $50,000 for educational |
work.

Funds for the Inter-racial Com-

(Gus)

| mittee of Detroit. were held up
this- week by the Common. Coun-
cil. In a discussion of the appro-

priation of $16,225 for the inter-
racial “group, Councilman William
G. Rogell said he “would notivote |
for, this appropriation until I have
a ‘report.” .

2z *

THE REQUEST for the report
of ‘the 'committee’s-work of the
last year 'does notrmean  the re-
| quest for funds is denied, accord-
| ing ‘to Councilman John C. Lodge.
| When  the -Detroit Inter-racial
was established in|

| Committee

business of an interracial commit-|
ltee to guide social action in order
}that justice can be accomplished

By Horace Whlte
M;ayof" Cobo and
Mrs. Whithy

~ 'Mr. Albert Cobo, the mayor,
found it necessary to reject|

both candidates recommend-
ed. for the job of executive .
secretary to the Commlssmﬁ; !
on Commumty Rel}atlons Thisg
commission has been known
as the Inter-racial Committee.
The Mayor rejected Mr. Field
on the basis that he had not
been in the city of Detroit
recently and therefore not
conversant w1th the - Detro1t
scene.

‘The Mayor . rejected Mrs.
Whithy, the second member
recommended by the com-
misSion, on the .basis that
she had, in the past, worked
with organizations “whose
ideas were not in accord
with our thinking.” The
Mayor then elaborated his
statement to say “working
with organizations in the
past not in line with my |
thinking.” _
“These messages were sent
t6 the commission in a letter.
One reading them is likely to
get the impression that the
mayor is inferring that Mrs./
Whiitby was connected with
some subversive organization,
even though the Mayor did
not say it. The inference is
all the more meaningful be-
cause one way of meeting op-!
position today is to declare
some one subversive, therefore,
-Mrs. Whitby felt it necessary
to answer that she had no
connection with any Commun-

ist organization that she had
fought Communism all the
time.

7fntel\;“‘Itw_;;;:lal—> |

One could hardly believe
that the Mayor could possibly
have meant that Mrs. Whitby’s
econnection with the Urban
League would ,;b@-f

1
{

spect t;zét“'f&fdmcwr'af the
Urban ".E;.keague, Mr ‘John
Dancy e

Thero m two po]lce
officers _prese

cy himself was a:lm resent.
The police officers 1 rted
h the mayor thﬁ action

(Continued From Page 1)

January, 1944, it was appropriated
$15,000 of city funds to try and|
improve race relations. - But that
money has gone, and the commit-
| tee. 1k‘uas el »nq mew .since

o thé &m1t10u&1

ade a request for $8, 225 to

enable the committee to operate

until June 30, the end of the fiscal
year.

Harold ,Thompson, who recen.'l;jg

/ resigned as director of the com-

'BeFSce INTER-RACIAL, Page/d

mittee, was paid a salary of $5,000.
Mrs. Beulah Whitby remains as
assistant director with a salary of
$4,000 a ‘year, but the comm1ttee
.has no money to pay 1t

} |

 ridiculous

- with his housing policy. Of

taken by the committee. 'The
sum and substance of the
action was that they should
work against segregation in
public housing projects.
jsomkmg'l; at the meeting
made the remark

. was g'lad that ‘the

D

| tend m g spon-
| sore he NAACP to raise
funds to help with a case now

pending before ‘the Federal
Court in Detroit, relative to
segregation in housing pro-
jects. ' The mayor had a writ-
ten report on her attendance

. at this affair. The Mayor did
| not! name the NAACP as the

organization, but this happens

- to be the qrgamzatlon

let’s look at he de-
& Mayor knows
‘Urban League
: ittees do not
work im ner to stir up
trouble. He is also well en-
ough acquainted with the De-
troit Urban League to have
ascertained what the situation
and circumstances were sur-
rounding this meeting.

‘The mayor also demonstrat-
ed that he was not willing to
play fair in this situation by
releasing an ambiguous state-
mient relative to Mrs. Whitby’s
unacceptability by him in the
first place. If he were re-
jecting her because of her
former connections with the
Community Services Commit-

.tee of the Detroit Urban

League, all he had to do was
to say so. He only sald so
after Mrs. Whitby had an
appointment with him in his
office. He told her he had
these reports and this is why
he was not appointing her.
‘The resultant publicity by
the Detroit papers forced
him to release the reports.
Once the reports were re-
leased, even he saw how
he had Dbeen.
Therefore, in order fo justify
his confusing actions, and te
some extent, dishonest ac-
tions, the mayor had to say
that Mrs. Whitby agreed

e <k

course, his housing policy
was not even discussed in
tl}e conference she had with
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